SUPPLY AND DEMAND OF NURSES AND MIDWIVES: AFORECAST UNTIL 2030
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Introduction

The increasing shortage of staff in healthcare facilities
worldwide calls for a human resource (HR) planning
strategy in order to ensure safe, timely and patient-
centred care. This research presents framework for the
need-based approach to health workforce planning.
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Figure 1. Gap between projected supply and demand of nurses Figure 2. Gap between projected supply and demand of midwives

Discussion and Conclusions
In the most likely supply and demand scenarios, a shortage of 331 nurses is projected in 2025 and 772 in 2030. In order to ensure an

adequate supply of nurses by 2030, the annual recruitment of nurses would need to be increased by 86 nurses in the medium-demand
scenario and by 378 nurses in the prospective demand scenario, by 38% and 69% respectively. Meanwhile, in the prospective demand
scenario for midwives, the number of midwives recruited each year would need to be reduced by 30%.
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